Hello Councillors ☺
Time has really flown-by fast! This will be the last officer report I will present to
QUBSU council. I’ve spent 5 years on council, 2 of them a being your VP Equality &
Diversity, and it has been an honour. I would have never dreamed of all the things I
have gotten to do through this role, representing you.
I have always centred liberation at the heart of all my work, be it in campaigning and
organising, or in policy work, and I hope I have done our union and you, our
students, justice in my work.
2020 has been a curveball none of us could have never seen coming, never did I
think I would present my last report to council virtually from my bedroom in
Singapore! Nonetheless we have been busy doing our best to represent you and
fight for you over these few months.
This officer report will outline all the work I have undertaken since 6 Jan 2020, and
will give you a brief progress updates on campaigns as well. You will also find more in
depth reports on my campaigns in my Annual Business Report. As always, I am more
than happy to take any questions on my work and this report at council or via email!
Stay Safe!
In Unity,

Hamsavani Rajeswaren
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Committee
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Organising Meeting
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CAG Meeting
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Buddy Scheme
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29/01/2020

Executive Management
Committee

QUBSU
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QUBSU
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UCU STRIKES
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QUB
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28/02/2020
01/03/2020
04/03/2020
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03/04/2020
08/04/2020
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UCU STRIKES
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MS Teams
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SU Management Board
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Alliance For Choice
Meeting

Skype
MS Teams
Virtual
MS Teams
MS Teams
MS Teams
Zoom

Projects & Progress Updates
→International Buddy Scheme
We successfully piloted a new style of meet-ups for the buddy scheme, with smaller
target numbers for our semester 2 welcome event, as well as running 3 separate
meet-ups for PGs, UGs & INTO students to allow them to meet buddy’s with more
similar experiences. ☺
The events went well, but have also further reflected The Buddy Scheme was no
longer providing what the International Community in Queen’s needs and wants.
The Buddy Scheme has been under review over the past few months, and Gemma,
The Student Voice team & myself will be looking at what unions across the country
are doing for their international students and how we can change the scheme to
deliver more effective campaigns with more meaningful impact.
As much as the Buddy Scheme has been one of my biggest campaigns over my 2
terms, and over the 6 years of being in Queen’s I’ve seen how the Buddy Scheme
and its interactions and contributions to the international community have
drastically changed. The Buddy Scheme has grown bigger, but our structures have
not, and so running campaigns targeting over 1000 students a year presently aren’t
working within the structure of a campaign built targeting about 40 students, while
our team and staff support still remains very small.
The review will take this into account, and also look beyond just providing a ‘Buddy’
for international students, but rather look at how we can support and engage
international students from the very core of our union’s structures.
The Buddy Scheme has been incredibly impactful on so many international & local
students’ lives, and while I recognise that, the past 2 years have shown us the
international community has grown far too large and has a very different set of
needs now, and we must adapt to cater to that.
I aim to have the review completed to handover to my successor, Roisin, who I’m
sure will do a fantastic job working with international students, no matter what
shape the Buddy Scheme takes on.

→ Holocaust Memorial Day
For the first time in our union’s recent memory we were proud to host Holocaust
Memorial Day. Led by our very own QUBSU Councillor Olivia Fletcher, and supported
by me in the planning of the event, and was very proud to host such an important
event on our campus to honour the lives of those lost during the Holocaust. We
were proud to host an array of speakers including Jewish students, our LGBT+ Officer
Elliott Beever, & members of the wider Jewish Community in Belfast.

→ LGBT+ History Month

I was so proud to organise & unveil our LGBT+ History Month campaign together
with Elliot Beever, your LGBT+ Officer. This was a campaign very close to both of our
hearts, and it was also an honour to dedicate this campaign to my close friend,
writer, and LGBT+ rights advocate, the late Lyra McKee.
We hosted a series of talks, panel discussions & film screening events throughout the
month around the theme of recognising the contributions of the Queer community
at Queen’s and also about making sure that recent steps forward in accepting the
LGBT+ community within our university do not overshadow or silence the painful
history of oppression the community has faced both within and beyond the
university.
Elliot & I co-hosted the campaign with the QUB LGBT+ Society, and our events
gained a lot of interest from the LGBT+ sector in Ireland and we already have people
who have expressed interest in working with QUBSU should the campaign go
forward next year. A special thanks to QUB PRISM, in supporting our campaign as
the LGBT+ network for staff in Queen’s!

→ Project

Choice

Project Choice were proud to host our annual IWD demo at the front gates of the
Lanyon. This year definitely being a very special demo, coinciding with the UCU
Strikes picket line, it was reminiscent of our first year at the demo, however, this
year we were no long criminals for seeing abortion care in NI, and were awaiting
regulations on access to be rolled out. The demo was well received by both students
and staff. A special thank you to UCU for the support and rallying staff to lend us
their solidarity.
Project Choice was also proud to join the International Women’s Day march in
Belfast City Centre organised by Reclaim The Agenda, where we marched with NUSUSI’s Trust Us taskforce.

Project Choice has also played an integral part in organising alongside Alliance for
Choice throughout their decriminalisation campaign, and following that campaigning
for access to be free of barriers and discrimination against liberation. Project Choice
was also involved in supporting calls for abortion telemedicine to be extended to NI
in the wake of COVID19. While we now have telemedicine and regulations for
abortion access in NI, the conditions are far from favourable and Project Choice will
continue to work closely with campaign groups and lobbyists in representing the
student voice on abortion rights and reproductive justice in our fight for free, safe,
legal and local abortion access for all in NI.

→ UCU Strikes
This year we found
ourselves in a
unique situation facing not 1 but 2 rounds of strikes. The second round of strikes we
witnessed after Christmas was definitel the time for us to organise a rallying call to
our students to support our striking staff, and find ways to make that as accessible as
possible for students to engage with. Within my remit, I worked with UCU to host a
range of events and solidarity actions for students to get involved in. These includeorganising actions of solidarity from student groups with UCU; Humans of the Picket
Campaign, Feminist Picket Rally, and a Decolonisation Workshop for the Alternative
University programme.

As an SU, trade union solidarity is at the core of what we do, and standing with our
staff is a vital part of that. While it has been nothing short of difficult for students to
have to see their lecturers and non-academic staff go on strike, it was incredibly
heartwarming to hear from so many students why they could sympathise with the
strikes even at the cost of disruptions to their studies.
As students, our struggles are always interconnected with those of the workers in
our institutions. The UCU strikes this year have taught us that the system we exist
within is beyond broken, and COVID19 has only showed us that the institution is
inaccessible and built for profit, not its people. We must continue our long-standing
and proud tradition of standing together with UCU & other trade unions to build
campaigns for workers rights!

→ Decolonise Network
The Decolonise Network was
something that was born off the back of the huge amount of casework I have
received in my time that just showed me how inaccessible & institutionally racist our
university was. Through campaigns like Black History Month I was able to bring
together students of colour to share their experiences, and put together a vision of
what an anti-racist, people-centred university looked like, and gave me the vision of
putting together a student-staff campaign to decolonise our university.

The network will be aiming to form a student-staff community in Queen’s dissecting
the practices in our institution, discussing what decolonisation looks like in practice
for us and putting together a manifesto for a project on decolonising the institution.
I’ve put together some background information about why this work is important,
how we aim to do this and what the network will aim to do below.
Universities across the UK have been investigating & radically confronting the
institutional history and empirical links to colonialism. This project will be a multistrand project aiming to investigate the likes of issues like the BAME attainment gap,
decolonizing the curriculum, and anti-racism on campus. The decolonize network will
also aim to engage with various liberation groups on campus, and celebrate and
empower student activists through intersectional campaign work. The network will
aim to seek a commitment from the university to investigate the systemic barriers
involved in the student and staff experience, specifically for BAME & international
staff; a commitment to investing the BAME attainment gap & continuing radical
work on anti-racism as Queen’s rapidly diversifies and the creation of formal
structures within the university to support this.
** This project unfortunately has taken a backseat despite very encouraging initial
meetings and plans discussed in Jan/Feb, due to COVID19. However I will be working
to hand the project over to UCU, and my successor and the incoming BAME officer.

→ Annual Leave/Sick Leave
I have taken 8.5 days of Annual Leave and 0 days of sick leave since my last report.

